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PREAMBLE 
This Agreement, made this 18th day ofOctober 2006, by and between the 
Superintendent of Schools of the Gowanda Central School District [hereinafter referred 
to as the "Superintendent",] and the Gowanda Central School Non-teaching Supervisors' 
Association, [hereinafter referred to as the "Association".] 
WITNESSETH 
Whereas, the Superintendent and the Association recognize and declare their 
mutual intent to promote harmonious and cooperative relationships between the 
Superintendent and the Association and the employees to whom this Agreement applies, 
and to protect and promote public interest by assuring at all times, the orderly and 
uninterrupted operation of the District, and 
Whereas, the School Board ofEducation, under the law, has the final 
responsibility for establishing policies for the District; and 
Whereas, this Agreement has been negotiated pursuant to the provisions of the 
Public Employees Fair Employment Act, and it is governed by the provisions of the New 
York State Civil Service. 
Whereas, "IT IS AGREED BY Al\TD BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
APPROVAL." 
Now, therefore, in consideration of the mutual covenants and agreements herein 
contained, the Superintendent and the Association, agree as follows: 
ARTICLE 1 
RECOGNITON 
1.01 The Board recognizes the Association as the sole and exclusive bargaining 
representative for the following job titles: 
Head Custodian 
Transportation Supervisor 
School Lunch Manager 
Specifically excluded from the recognized negotiating unit are the following 
job titles, including, but not limited to: 
Directors and Assistant Directors 
Accountant 
School Business Administrator 
Purchasing Agent 
Confidential Secretary 
Medical Supervisor 
Medical Examiner 
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Federal and State Funded Employees
 
District Clerk
 
District Treasurer and Tax Collector
 
1.02 The term "employee" or "employees" when used hereinafter shall refer to all 
employees in the recognized negotiating unit. 
1.03 The Superintendent hereby agrees to refrain from negotiating with any group 
or organization on behalf of the employees to whom this Agreement applies, other than 
the Association; for the duration of the Agreement, and for any and all such additional 
periods of time as may be set forth in the Civil Service Law of the State of New York. 
ARTICLE II 
SCHOOLDISTRICT RIGHTS 
2.01 . The Board and the Asspciation recognize that subject only to the provisions of 
this Agreement, the management, direction and control of the Board's business, 
operations and personnel are exclusively the function of the Board. 
It is the intention hereof that all rights, powers, prerogatives and authorities are 
retained by the Board, except those that are specifically abridged or modified by this 
Agreement. 
ARTICLE III 
ASSOCIATION ACTIVITIES 
3.01 Dues Deductions - The Superintendent of Gowanda Central School agrees to 
deduct from the salaries of its employees, dues for the Gowanda Supervisors' 
Association. Employee authorization shall be in writing on a form provided by the 
Association and this authority shall be continuous while employed in this school system 
or until withdrawn by written notice. This authorization waives all rights and claims for 
said monies so deducted and transmitted in accordance with this authorization and 
relieves the Board of Education and all its officers from any liability therefore. Said dues 
amount shall be verified by the Association by September 10th of each year. 
All new authorizations and listings of employees from whom dues are to be 
deducted, together with the total amount of the dues, shall be submitted in writing and in 
the hands of the School Business Administrator no later than seven (7) school days before 
the first deduction date, which shall be the second pay period in the month of September. 
Those names not submitted by that date shall not be included or added at any later date; 
except for employees who are hired after September 1. 
The number ofpay periods involved shall be 26 consecutive periods, 
commencing with the first pay period in July. 
Individual payroll deductions shall be prorated according to the 26 pay periods 
involved, with adjustments for the odd amounts, if any, to be made in the last payroll. 
At the end of each month, or as soon thereafter as possible, the Business Office 
shall transmit to the Gowanda Supervisors' Association, a check payable to the 
Association for the total amount of that month's deduction. 
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3.02 Agency Fee - The Superintendent agrees to deduct from the wages of all 
employees covered by this negotiating unit who are not members of the Association, an 
agency fee in the amount equivalent to the dues of the Association. 
The above paragraph shall only be applicable if the Association has established 
and maintained a procedure providing for the refund to any employee demanding the 
return of any part of an agency shop fee deduction which represents the employees' pro 
rata share of expenditures by the Association in aid of activities or causes of a political or 
ideological nature only incidentally related to terms and conditions of employment. 
The Association shall indemnify and hold harmless the School District and its 
officials or employees from any cause of action, claim, loss or damages incurred as a 
result of the deduction of any agency fee from any employee. 
3.03 Employees shall be free from coercion, pressure or threats by the 
Superintendent by reason of joining or failing to join the Association. 
ARTICLE IV 
GRIEVANCE PROCEDURE 
4.01 Defmitions: 
1. A Grievance is an alleged violation, misapplication or misinterpretation 
of the terms and conditions of this Agreement. 
2. A Grievant shall mean an employee, group of employees or the 
Association. 
4.02 The failure of an employee, group of employees, or the Association to take any 
of the actions authorized by this section within the time limits therefore shall constitute a 
waiver of the right to proceed further and shall terminate the proceeding. Time limits 
may be extended by mutual agreement. 
4.03 The Association has the right to be present at each stage of an individual or 
group grievance beyond the first procedural stage. 
4.04 The immediate Supervisor, Superintendent of Schools and Board ofEducation 
have the right to be represented by whomever he, she or they select during any procedural 
stage contained herein. 
4.05 Any employee or group of employees may represent themselves or be 
represented at the first three (3) procedural stages by the Association. The Association is 
the exclusive representative at the fourth procedural stage. 
4.06	 Grievance Stages: 
Stage 1: Supervisor 
An employee who believes that he has a grievance may discuss the matter with 
his immediate Supervisor, within twenty (20) working days of the alleged occurrence, or 
of the date on which the employee could reasonably have been expected to know of the 
alleged occurrence. 
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If the problem can be resolved, no further action is required. 
If the alleged grievance is not resolved orally within five (5) working days of 
the time the immediate Supervisor and the employee discuss the matter, it shall be 
reduced in writing by the employee on a form (see Appendix A) and submitted to the 
immediate Supervisor within five (5) working days thereof. The immediate Supervisor 
shall then respond to the grievance in writing within five (5) working days of its receipt. 
Stage 2: Superintendent of Schools 
In the event that the grievant is not satisfied with the written response of the 
immediate Supervisor at the first procedural stage or if no written response is received by 
the grievant from the immediate Supervisor, the grievant may, within five (5) working 
days from the time the response is received by the grievant from the immediate 
Supervisor, or within five (5) working days from the expiration of the period for the 
immediate Supervisor to respond, whichever the case, submit the written grievance to the 
Superintendent of Schools who will meet with the grievant within seven (7) working days 
of receipt of the grievance. In the event that a meeting is held between the grievant and 
the Superintendent of Schools, the Superintendent of Schools shall have five (5) working 
days following the meeting within which to issue a written decision. 
Stage 3: Board of Education 
In the event that the grievant is not satisfied with the written decision issued by 
the Superintendent of Schools at the second procedural stage or if no written response is 
received by the grievant from the Superintendent of Schools, the grievant may, within 
five (5) working days from the time the written response is received by the grievant from 
the Superintendent of Schools or within five (5) working days from the expiration of the 
period for the Superintendent of Schools to respond, whichever the case, submit the 
written grievance to the Board, which will then meet with the grievant within twenty-five 
(25) days of receipt of the grievance. The meeting shall be conducted during an 
executive session of the Board of Education during which the parties and/or their 
representatives may appear for the purpose of presenting oral arguments, evidence or 
statements of position. The Board shall render a written decision within five (5) working 
days of the meeting. 
Stage 4: Arbitration 
If the Association is not satisfied with the written decision at the third 
procedural stage, or if no response is received by the grievant from the Board, it may, 
within five (5) working days from the time the written decision is received by the 
grievant from the Board or within five (5) working days from the expiration of the period 
for the Board to issue its written decision, submit the dispute to binding arbitration by 
written notice to the Board. Such notice must be served on the Board, by certified mail 
(Registered Mail may also be used) addressed to the Clerk of the Gowanda School Board 
of Education, 10674 Prospect Street, Gowanda Central School District, Gowanda, New 
York 14070. The Board and the Association will attempt to agree on a mutually 
acceptable Arbitrator. If the parties are unable to agree on an Arbitrator within ten (10) 
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days from the time of the written notice of pending arbitration is received by the Board, 
the grievance will be processed by the American Arbitration Association (AAA). 
The arbitration of grievances, as defined in Section 4.01 shall be final and 
binding on both parties. The Arbitrator shall issue his decision not later than thirty (30) 
calendar days from the date of closing of the hearing(s) or, if the hearing(s) have been 
waived, then from the date of transmitting the final statements of position and proofs to 
the Arbitrator. The decision shall be in writing and shall set forth the Arbitrator's opinion 
and conclusion of the issues submitted. The sole power of the Arbitrator shall be to 
determine whether there has been a violation, misapplication or misinterpretation of the 
terms and conditions of this Agreement, and the Arbitrator shall have no power or 
authority to make any decision which modifies, alters or amends any term or condition of 
this Agreement or which requires the commission of an Act prohibited by law or which is 
violative of the terms of the Agreement. 
The costs for the services of the Arbitrator, including per diem expenses, if 
any, and actual and necessary subsistence expenses, will be borne equally by the Board 
and the Association. 
ARTICLE V 
COMPENSATION 
5.01 Salary 
Supervisory personnel included in this unit shall be paid according to an 
approved salary schedule for the grade assigned to the position held as follows: 
FACILITIES GRADE 
Head Custodian 14 Full Time 
TRANSPORTATION GRADE 
Transportation Supervisor 16 Full Time 
SCHOOL LUNCH GRADE 
School Lunch Manager 13 Full Time 
The District reserves the right to assign and re-assign personnel as it deems 
necessary and appropriate. 
*NOTE:	 Retroactive pay increases will be enacted upon mutual ratification of 
the contract. 
5.02 (a) Effective July 1 of 2005,2006,2007 and 2008 the salary schedules shall be 
increased by three and nine-tenths percent (3.9 %). 
(b) With respect to Head Custodians TS and :MM their respective step 
placements shall be as indicated below: 
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2005 - 06 2006 - 07 
TS ]Oth Step 15th Step 
MM 15th Step 15th Step 
(c) Transportation Supervisor DB placement to Step 15 will be after 15 years 
of service to the District, unless the parties agree to negotiate DB step placement during 
the 2009-10 negotiations. 
(d) Effective July 1,2007, the School Lunch Manager will become a 12-month 
employee. The duties of the summer recess lunch program will be included 
in the duties of the School Lunch Manager effective July 1, 2007.If at any 
time the Summer recess breakfast and/or lunch program is cancelled, 
the position of School Lunch Manager will become an 11 month 
position for salary and benefits purposes. 
5.03 Year 2005-2006 Supervisory Employees' Salary Schedule at 3.9% 
5.04 Year 2006-2007 Supervisory Employees' Salary Schedule at 3.9% 
5.05 Year 2007-2008 Supervisory Employees' Salary Schedule at 3.9% 
5.06 Year 2008-2009 Supervisory Employees' Salary Schedule at 3.9% 
In relation to Paragraphs 5.03 through 5.06, an employee will be eligible for 
the appropriate longevity step in the following school year after completing the required 
number ofyears of service. If the employee was hired between July 1 and December 31, 
they would get credit for that year. If the employee was hired between January 1 and 
June 30, they would not get credit for that year. 
5.07 New Employees shall normally start on the 1st salary of the grade. The 
Superintendent, at his own discretion, may grant a new employee additional earned steps 
for salary purposes only due to qualified previous related experience. 
5.08 Employees with interrupted service in this School District shall be granted one­
half ofprevious year's experience credit in a similar position only, computed to the 
nearest full year, and placed on the appropriate step. This shall be for salary purposes 
only and not for sick leave, vacation and other benefits. 
Employees hired after July 1, 1988 must complete at least six (6) months of 
service in the prior year to be eligible for an earned increment. 
The Superintendent may, at his discretion, withhold granting an earned step to 
any employee deemed not giving satisfactory service. 
5.09 Basic work weeks, Sunday through Saturday, for full-time salaried employees 
in the areas of Facilities, Transportation and School Lunch shall be 40 hours per week. 
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5.10	 Time Clocks 
Supervisory employees shall be required to record their starting and quitting 
times each day by means of time recorders and time cards or by any other means deemed 
appropriate by the District. The District will consult with the Association before 
implementing any change in the method or means of employee recording of starting and 
quitting times. Lunch time of either 'l2 or 1 hour, if taken shall be deducted from the 
employees day, ifused. 
Time for payroll purposes shall be computed to the Y4 hour each day, for both 
regular and overtime hours. 
Employees working overtime to check building on weekends and holidays 
shall be granted 1 hour minimum time. 
Exception to recording time on the time clock may be given by the School 
Business Administrator. 
5.11	 Overtime Pay 
Supervisory employees* shall be paid I ~ times basic hourly rate for all 
service beyond 40 hours per week, Sunday through Saturday. For work assignment on 
Sundays and paid holidays, they shall be paid double time, also if this assignment is 
beyond the 40 hours per week. Supervisory employees shall also be paid I ~ times basic 
hourly rates for service beyond 8 hours per day. Basic hourly rate for salaried employees 
shall be computed by dividing the employee's annual salary by 2080 yearly hours. 
*The position of Transportation Supervisor and School Lunch Manager shall not be 
subject to overtime pay, but shall be salaried; such salary to be complete remuneration for 
all services required of the position. 
5.12	 Pay Dates 
Employees shall be paid on a bi-weekly every-other-Friday basis. Should a 
pay date fall on a holiday when no employees are required to work, it shall be the 
preceding day. 
5.13	 Workers' Compensation Insurance Benefits 
All Supervisory employees, as required by laws of the State of New York, 
shall be covered by workers' compensation insurance. 
For an employee entitled to sick leave benefits, any workers' compensation 
payments made to him during the period he is receiving sick leave benefits shall be 
deducted from the sick leave payments, and the number of days of sick leave charged to 
him adjusted accordingly. 
Any employee not entitled to sick leave benefits and injured as a compensatory 
employee shall receive his average daily wage for each day of absence up to and 
including five days, and should these employees receive any workers' compensation 
insurance for these days, the School District shall be reimbursed in the amount of the 
workers' compensation payments. 
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5.14 Flexible Benefit Plan 
Internal Revenue Code of 1986, hereinafter referred to as the 125 Plan shall be 
established by the District to be effective upon acceptance of the plan document by the 
District. 
A.	 Employees may utilize the plan in accordance with the IRS Rules for: 
1.	 Accident and health plans including medical insurance, medical 
reimbursement, disability insurance, etc. 
2.	 Group Term Life Insurance. 
3.	 Dependent Care Assistance. 
B.	 The plan year shall be from July 1 through June 30. 
C.	 The District shall assume the start up cost. 
D.	 The District shall pay the monthly administrative fee. 
E.	 The District keeps unexpended monies which remain in the plan at the 
end of the Plan Year. 
F.	 The District shall select the third party administrator. 
ARTICLE VI 
HOLIDAY AND VACATION BENEFITS 
6.01 Holidays Benefit 
All Supervisory employees shall be granted the following full paid holidays: 
New Year's Day, Good Friday, Memorial Day, Columbus Day, Independence Day, 
Labor Day, Veteran's Day, Thanksgiving Day, the day after Thanksgiving, Christmas 
Day, Martin Luther King Day and two other days to be approved by the Superintendent 
of Schools yearly. Time off for the days listed in this section will be given on the day 
listed on the school calendar. 
6.02 Vacation Benefits - Sell Back 
All full time 12 month Supervisory employees shall receive one day per 
month, credit each month, for vacation days with full pay for the first four (4) years of 
service. After four (4) years of continuous service, 1 If4 days per month shall be granted. 
After ten (10) years of continuous service, 1 'li days per month shall be granted. After 
twenty (20) years of continuous service, 2 days per month shall be granted. 
Vacation benefits shall not accumulate more than 17 days for employees with 
service of up to 10 years, 23 days for employees with service over 10 years, and 29 days 
for employees with service over 20 years. The schedule ofvacation days taken shall be 
granted by the direct Supervisors, providing conditions permit the employee to be absent 
from his job and that a substitute, if required, is available. 
At the termination of employment, any unused vacation time shall be paid to 
the employee, based on his salary at the time oftennination. 
Employees entitled to vacation benefits under this Article will have the option 
to annually sell back to the District a maximum of five (5) unused vacation days at their 
existing daily pay. The employee must annually notify the District in writing by June 1st 
of their intent and payment for said days will be made prior to or on the last pay period in 
June. 
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6.03 Termination of Service 
Under normal circumstances, an employee shall be expected to give two (2) 
weeks' notice prior to termination of service. Failure to do so shall subject the employee 
to loss of any accumulated vacation or holiday pay. 
ARTICLE VII 
LEAVB OF ABSENCE 
7.00 Sick Leave Bank 
If at any time during the life of this contract the Association wishes to re­
establish the Sick Leave Bank, they may do so by written request to the Superintendent. 
7.00(a) Each Supervisor will be a member of the Sick Leave Bank and shall 
contribute ten (10) days from hislher accumulated allowance for the original 
contribution to the sick bank. 
7.OO(b) The purpose of the Sick Leave Bank is to protect Supervisors against 
economic catastrophe in the event of prolonged disability and the exhaustion of 
personal sick leave. 
A prolonged disability is an injury or illness which is a continuous 
absence of thirty (30) working days. 
7.00(c) Supervisors meeting requirements of Section B and wishing to utilize 
days from the Sick Leave Bank may apply for a maximum of sixty (60) days 
per school year in the following manner and under the following conditions: 
1.	 Accumulated personal sick leave must be exhausted. 
2.	 Written application to the Superintendent of Schools and the 
Supervisors' Association. 
3.	 Medical Confirmation ofneed. 
Judgment relative to the awarding of sick leave days shall be 
rendered by the Sick Bank Committee consisting of: 
1.	 2 members of the Supervisors' Association 
2.	 2 members from Administration appointed by the 
Superintendent of Schools. 
Sick Leave Bank time shall start when all accumulated personal sick 
leave is exhausted and/or defined disability requirements of Section B are met. 
Judgments rendered by the Sick Leave Bank Committee shall not be 
subject to the grievance procedure. A majority of the Sick Leave Bank 
Committee must approve application for Benefits. 
In the event that the Sick Leave Bank diminishes to fewer than 10 
days during any school year, each Supervisor shall contribute 10 additional 
days from hislher personal accrual. 
Supervisors planning to retire in the year that the Bank is stocked, 
shall be exempt from contributing. Supervisors with less than two years of 
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continuous service shall be exempt from contributing days to the sick bank 
from hislher personal accrual. 
7.0 I	 Sick Leave Benefits 
Sick leave benefits of full payor daily average pay at the rate of one day per 
month of service, accumulative to a total of one hundred ninety (190) days, shall be 
granted to employees, except those that are temporary. 
Sick leave days shall be credited to the employee the first of each fiscal year, 
based on the number of months during the year it is anticipated the employee shall be 
working. 
7.02	 Family Illness 
In addition to personal illness, sick leave days may be used for immediate 
family illness, one day per instance. Family illness shall include the following 
relationships: spouse, children, mother, father, mother-in-law and father-in-law. For use 
of sick pay benefits for death in the family, see section under Bereavement Leave 
Benefits. 
7.03 In case of excessive absences by a staff member, the Superintendent of Schools 
may require proof of illness in the form of either a written statement from the absentee's 
personal physician or a medical examination by the school physician. 
7.04	 Bereavement Leave 
(a) Supervisory employees, except temporary, shall be granted bereavement 
leave for death in the family, not to exceed four (4) days per instance. Any additional 
days required may be taken from sick leave benefits, upon approval by the 
Superintendent of Schools. Death in the family shall apply to parents, grandparents, 
children, brothers, sisters, spouse, mother-in-law, father-in-law, brother-in-law, sister-in­
law, grandchild, son-in-law and daughter-in law. The defmition of family shall include 
domestic partner and step family members. 
(b) Effective July 1, 2006, the District shall grant to each unit member one (1) 
day ofpaid bereavement leave per occurrence to attend the funeral of the unit member's 
aunt, uncle, niece, nephew, or someone for whom the unit member provides custodial 
care. 
7.05	 Personal Leave 
Personal leave benefits of full pay for four (4) days per year shall be granted to 
Supervisory employees. 
Such personal leave shall be granted by the direct Supervisor only upon 
twenty-four hour prior notice, providing conditions permit the employee to be absent 
from his job and that a substitute, if required, is available. 
Personal leave days, ifnot used during the year, shall be transferred and used 
for accumulated sick leave. 
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7.06 Civil Duty Leave 
Leave shall be granted to a Supervisory employee of this District for the 
purpose ofjury duty, attendance required in court as a witness or by subpoena, for 
emergency duties as a fireman and for military physical, without financial loss or sick 
leave deduction. 
If an employee is a defendant or plaintiff in a non-school issue, this provision 
does not apply. If, however, the employee is a defendant or witness in a school issue, this 
provision will apply. Money received for such duty shall not be deducted from salary, 
but shall be retained by the employee. 
It is further understood that the employee will complete as much of his normal 
work shift at Gowanda Central School as is feasible, when not actually performing said 
civil duties. 
7.07 Snow Days 
Should a Supervisor be unable to report for assigned duties due to inclement 
snowfall, either personal leave benefits or vacation benefits, for those granted these 
benefits, may be used for this absence. 
ARTICLE VIII 
HEALTH INSURANCE 
8.01 Health Insurance Benefits 
All bargaining unit employees, except substitute/temporary employees, may 
participate in the Gowanda Central School District group full service type insurance 
program. Effective December 1, 2006, the District shall make available to all employees 
group health insurance coverage through the Erie 1 BOCES Trust. The benchmark plan 
will be the basic plan offered by the Trust. In addition, employees may select the 
traditional indemnity type product offered by the Erie 1 BOCES Trust or any alternative 
offering by the Trust. The District will contribute ninety-seven percent (97%) of the 
premium cost for those who select family coverage and ninety-seven percent (97%) of 
the premium cost for those who select single coverage of the benchmark plan. 
Individuals who select family or single coverage of the traditional indemnity plan or 
other alternative offered by the Trust will pay the difference between the District's 
contribution toward the benchmark plan (family or single as the unit member elects) and 
the cost of the traditional or alternative product. The District's obligation is limited 
alU1Ually to the dollar value of ninety-seven percent (97%) of the cost of the annual 
premium (family or single, as the unit member elects) of the benchmark plan. The 
District shall automatically deduct, in pre-tax dollars, any unit member's health insurance 
contribution required under this section. All unit members meeting the requirements for 
participation in the Health Insurance Program will be entitled to participate. 
8.02 Retiring unit members shall be allowed to continue, at their option, to make 
their required premium payments at the group rates under the current plan of health 
insurance coverage. It will be unit member's responsibility to notify the District at least 
two (2) months prior to becoming age sixty-five (65) or going on Medicare. It will be the 
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retired unit member's responsibility to notify the District 60 days in advance of the 
effective health insurance cancellation date. Payment must be made to the "Gowanda 
Central School District", no later than the fifteenth (l5 th) of the month, prior to the month 
of coverage; i.e. February I st premium is due January 15th . Changes in marital status, 
child coverage, and address change must be reported to the District. 
8.03 The District will provide one family plan or two single plans to those District 
employees who are married to staffmembers. 
8.04 Unit members on an unpaid leave may continue in the Health Insurance Plan 
provided the employees assume full cost and responsibility for remitting premiums to the 
Business Office except for those approved under the Family and Medical Leave Act or 
otherwise provided under Federal or State law. 
8.05 Unit members may maintain membership in both the Flex 125 Plan and the 
105(h) Plan. One debit card will be provided to access funds in both accounts, subject to 
the limits outlined in Section 8.06 of this Agreement. 
8.06 Should an employee's 105(h) account balance become fifty dollars ($50) or 
less, the employee will have sixty (60) days to empty the account. Unit members with 
inactive 105(h) accounts (those that receive no additional contributions after July I, 
2006) will be required to empty the account by June 30, 2008. 
8.07 Once a year there will be an open window period for employees to choose 
between programs offered. If a husband and wife are both employed by the District, and 
are eligible for coverage, the eligibility shall be limited to one family plan between them 
or one single plan for each. 
Retiring employees shall be allowed to continue, at their option, to make their 
required premium payments at the group rates under the current plan of health insurance 
coverage. 
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ARTICLE IX 
RETIREMENT AND RETIREMENT AWARD 
9.01	 Retirement Award Eligibility 
a) An employee must have a minimum often (10) year's service to the 
Gowanda District. 
b) Retiree must be eligible for retirement benefits under the New York 
State Retirement System and must be retiring from school service and not just leaving the 
System. Employees planning to retire should notify the Superintendent in writing by 
April 151 of the year previous to their retirement. The April 151 date may be waived by the 
Superintendent. 
9.02	 Basis of Award 
A) Satisfactory Service Award 
1)	 $750 for full-time employees. (A full-time employee is defined 
as one who normally works at least seven (7) hours per day, five 
(5) days per week and twelve (12) months per year). 
2)	 $400 for ten-month employees who normally work eight (8) 
hours per day, five (5) days per week. (Note: This area would 
include all eleven month, eight (8) hour per day, five (5) days per 
week employees.) 
B)	 $25.00 Per Year Award 
The $25.00 per-year award for all employees commencing with the 6th 
year of service. 
C)	 Payment for 1/3 of all unused sick leave. 
An amount equal to 1/3 of the unused sick days times the daily rate of 
the 151 salary step of the retiree's grade level and hours per week (of the 
salary schedule in force at the time of retirement.) 
D)	 A Non-Teacher Supervisor who has met the above specifications and 
will receive a retirement award may choose to have hislher retirement 
award placed into a trust and agency account on hislher retirement date 
to be used to purchase Health Insurance as provided in Section 8.01 of 
this Agreement, as long as the money lasts. The District shall have the 
option to maintain a separate account for each retired member or may 
co-mingle all the retired members into one (1) account. Such account 
will bear interest at the prevailing rate. In the event of a co-mingled 
account the District shall pro-rate the interest attributable to each 
member, and such computation shall be final and binding. Upon the 
death of the retired member, the remaining amount ofhislher account 
shall be paid to the duly appointed representatives of the member's 
estate. 
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9.03 Retirement Benefits 
Membership in the New York State Employees' Retirement System shall be 
available for all bargaining unit employees. Employees in service and membership in the 
system prior to July 1, 1973 are under the Plan 75i (July 1, 1986) with additional benefits 
under Sections 41j and 341j for use of unused sick leave as additional service credit upon 
retirement. Employees entering service and attaining membership on or after July 27, 
1976 are subject by law to the plans as amended by New York State Retirement Laws. 
ARTICLE X 
GENERAL 
10.01 No Strike Provision 
In consideration of the recognition by the Superintendent of the Association as 
the sole and exclusive bargaining representative of the employees, the Association does 
hereby affirm a policy that it does not assert the right to strike against the school system . 
nor will it assist in or participate in any such strike by the employees, and in fact 
acknowledges that such a strike is specifically prohibited according to the terms of the 
Public Employees Fair Employment Act, nor will it impose any obligation on said 
employees to conduct, assist or participate in such a strike. 
10.02 The Employer agrees that all conditions of employment in his individual 
operation relating to wages, hours of work, overtime differentials and general working 
conditions shall be maintained at not less than the highest standards in effect at the time 
of the signing of this Agreement, and the conditions of employment shall be improved, 
wherever specific provisions for improvement are made elsewhere in this Agreement. 
10.03 Copies of this Agreement shall be printed at the expense of the Board and 
given to all personnel in the unit, now employed or hereafter employed, upon request by 
the Board, within a reasonable time after its execution. 
10.04 Work Related Clothing - The District within its discretion and subject to its 
approval, shall consider full-time unit members request(s) for work related clothing 
provided at District expense. 
10.05 Professional Development, Organizations and Licenses - The District, within 
its discretion and subject to its·approval, will reimburse full-time unit members up to 
$350 in a fiscal year for membership in job-related professional associations, training 
course and license renewals. 
10.06 Leave Provision Reports - At least once in each fiscal year, the District will 
make available to each eligible unit member a report summarizing that member's 
available balances ofvacation, sick and personal leave. 
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ARTICLE XI 
TERM OF AGREEMENT 
11.01 Full Agreement 
This Agreement shall constitute the full and complete commitments between 
both parties and may be altered, changed, added to, deleted from or modified only 
through the voluntary mutual consent of the parties in a written and signed amendment to 
this Agreement. 
The provision of this Agreement shall be incorporated into and considered part 
of the established policies of the Board. 
11.02 Savings Clause 
If any provisions of this Agreement or any application of the Agreement to any 
employee or group of employees shall be found contrary to law, such provision or 
application shall not be deemed valid and subsisting except to the extent permitted by 
law, but all other provisions or applications shall continue in full force and effect during 
the life of the Agreement. 
11.03 Duration of Agreement 
This Agreement, except as may be modified within the individual sections 
hereof, and otherwise indicated by the Memorandum of Agreement dated November 
2006, shall be effective beginning July 1,2005 and remaining in force and effect until 
June 30, 2009. 
11.04 Negotiations 
Upon request of either party for a meeting to open negotiations, a mutually 
acceptable meeting date shall be set. Such request shall be on or before February 1 of the 
year of expiration of the Agreement. 
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be 
executed, each by its duly authorized officials and representatives, the day and year first 
above written. 
GOWANDACENlRALSCROOLDISIRICf GOWANDACENIRALSCEIOOL 
SUPERlNIENDENfOFSCHOOU; NON-lFACHlNGSllPERVJSO~' 
ASSOClATION ~~. 
DA1EEXECUIID I () ,..J <j"- () k> 
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APPENDIX A 
GOWANDA CENTRAL SCHOOL SlJPERVISORS' ASSOCIATION 
Grievance Form* 
TO: 
(Immediate Supervisor) 
1.	 Name of Grievant 
2. Grievant's Position 
3.	 General Nature of Grievance: 
4.	 Paragraph(s) of the Agreement alleged to be violated: 
5.	 Remedy sought by the Grievant: 
Date: 
(Date Filed) (Grievant's Signature) 
*	 To be filled out in triplicate at each stage, with one copy each for the Grievant, the 
Association and the appropriate District Official. 
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APPENDIX A
 
This side for District use only:
 
1. Immediate Supervisor's response at stage 1: 
Dated: 
2. Date of submission to stage 2: 
3. Superintendent/School's decision at stage 2: 
Dated: 
4. Date of submission to stage 3: 
5. Board ofEducation's decision at stage 3: 
Dated: 
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APPENDIXB
 
20fJS-2006 Non~Teachlng Supen'ilon' Salary Schedule 
Grade Step 1 Step 2 Step 3 SIep4 StepS Slep 6 10 year 
Longevity 
IS year 
Longevity 
20 year 
Longevity 
21 year 
Longevity 
25 year 
Longevity 
11 35,221 36,404 37.601 38.790 39.989 41,179 42,370 43,560 44.235 44,841 45.882 
hourlv 16.94 17.50 18.08 18,65 19.22 19.80 20.36 20.95 21.27 21.55 22.05 
12 36,792 38,036 39.281 40,533 41.782 43,022 44,270 45,511 46,201 46,811 47,851 
houriV 17.69 18.29 18.88 19.49 20.0' 20.69 21.29 21.87 22.21 22.50 23.00 
13 38,412 39,715 41,019 42.322 43,621 44,922 46,227 47,259 48,230 48,837 49,877 
--..!lourlv 18.46 19.09 19.72 20.34 20.98 21.60 22.22 22.86 23.19 23.48 23.98 
14 40,043 41,410 42,775 44,143 45,508 46,868 48,244 49.609 50,316 50,921 51.962 
hourlY ]9.25 19.91 20.56 21.22 21.87 22.54 23.19 23.85 24.19 24.48 24.98 
15 4J,729 43,104 44,596 46,032 47,458 48,895 50.324 51.759 52.454 53,063 54,102 
hourlv 20.06 20.75 21.43 22.13 22.852 23.51 24.19 24.88 25,22 25.52 26.02 
16 43,366 44,869 46,365 47,868 49.366 50.858 52,358 53.852 54,540 55,147 26,187 
hourly 20.85 21.58 22.29 23.01 23.73 24.46 25.17 25.89 26.21 26.52 27.02 
I' -. ;c. 
2006.2007 Non-Teacldng Supervi10n:' Salary Schedule 
Grade Step I Step 2 Step 3 Step 4 Step 5 Step 6 10 year 
Lon.evitv 
15 year 
Lo..evitv 
20 year 
Lon.evitv 
21 year 
Lonoevitv 
25 year 
Lon..vitv 
11 36,595 37,824 39,068 40,303 41.549 42,785 44,023 45,259 45,961 46,590 47,671 
hourlv 17.60 18.18 18.78 19.38 19.97 20.58 21.16 21.76 22.10 22.39 22.91 
12 38,227 39,519 40,813 42,114 43,412 44,700 45.996 47,286 48,003 48,637 49,717 
hourlv 18.38 19.00 19.61 20.25 20.88 21.49 22.12 22.72 23.08 23.38 23.90 
13 39,910 41,264 42,618 43,972 45,323 46,674 48,030 49,383 50,11 1 50,742 51,822 
hourly 19.18 19.83 20.49 21.14 21.80 22.44 23.09 23.75 24.09 24.40 24.92 
14 41,605 43,025 44,443 45,865 47,283 49,696 SO,125 51,544 52.278 52.907 53,988 
hourly 20.00 20.68 21.36 22.04 22.72 23.41 24.09 24.78 25.13 25,43 25.95 
IS 43,357 44,848 46,335 47,827 49,309 50.802 52,287 53,77 54,500 55,132 56,212 
hourly 20.85 21.56 22.27 22.99 23.71 24.43 25.13 25.85 26.20 26.51 27.03 
16 45,057 46,619 48,174 49,735 51,291 52,841 54,400 55,953 56,667 57,298 51,378 
hourlv 21.67 22.42 23.16 23.91 24.66 25.41 26.16 26.90 27.24 27.55 28.07 
."t. 
2007-2008 Non-Teaching Supervisors' Salary Sthedule 
Grade Slep I Step 2 Step 3 Step 4 Step 5 Step 6 10 year 15 year 20 year 21 year 25 year 
Lon.evity Longevity Lonoevi,y Longevilv Loooevitv 
11 38,022 39,299 40,592 41,875 43,139 44,453 45,740 47,024 41,753 48,407 49,530 
hourlv 18.28 18.89 19.52 20.13 20.75 21.38 21.98 22.61 22.96 23.26 23.80 
12 39.718 41,060 42,405 43,757 45,105 46,443 47,790 49,130 49,875 50,534 51,656 
hourlY 19.10 19.74 20.31 21.04 21.69 22.33 22.98 23.61 23.98 24.29 24.83 
13 41,466 42,873 44,.281 45,687 47,090 48,494 49,903 51,309 52,066 52,721 53,843 
hourlv 19.93 20.60 21.29 21.96 22.65 23.32 23.99 24.68 25.03 25.35 25.89 
14 43,227 44,703 46,176 47,653 49,127 50,59S 52,080 53.554 54,317 54,971 56,094 
bourl. 20.78 21.49 22.20 22.90 23.61 24.33 25.03 25.74 26.11 26.43 26.97 
15 45,048 46.597 48,142 49,692 51,232 52,784 54,326 55,875 56,625 57,282 58,405 
hourly 21.66 22.40 23.14 23.89 24.63 25.38 26.11 26.86 
_. 27.22 27.55 28.09 
16 46,814 48,737 50,052 54,674 53,292 54,902 56,522 58,135 58,877 59,532 60,655 
hourlv 22.51 23.30 24.06 24.84 25.62 26.40 27.18 27.95 28.30 28.62 29.16 
'-'-" .. '~ ,~
> ,~,. ~ •• , " .. ". 
2008-2009 Non-Teaching Sup.,.,.I",,,· Salary Sch"'.le 
Gralle Slep I Step 2 Step 3 Step 4 Step 5 Step 6 10 year 
Longevity 
15 year 
Longevity 
20 y.... 
Longevity 
21 year 
Loogevitv 
25 y.... 
Longevitv 
II 39,505 40,832 42,175 43,508 44,853 46,187 47,524 415,SS3 49,615 50,295 51,462 
hourlv 19.00 19.62 20.28 2D.92 21.56 22.21 22.84 23.49 23.86 24.17 24.73 
12 41.267 42,662 44,059 45,463 46,864 48,254 49,654 51,047 51,820 52,504 53,671 
hourlv 19.85 20.51 21.17 21.86 22.54 23.20 23.88 24.53 24.92 25.24 25.80 
13 43,084 44,545 46,007 47,469 48,927 50,386 51,849 53,310 54,096 54,777 55,943 
hourlv 20.11 21,41 22.12 22.82 23.53 24.23 24.93 25.64 26.01 26.34 26.90 
14 44,913 46,447 47,977 49,512 51,043 52,568 54,111 55.643 56.435 57,115 58,281 
hourlv 21.59 22.33 23,06 23.80 24.53 25.28 26.01 26.75 27.13 27.46 28.02 
IS 46,805 48,414 50,020 51,630 53,320 54,842 56,444 58,054 58,833 59,516 60,683 
hourlv 22,50 23.27 24.04 24.82 25.59 26.37 27.13 27.91 28.28 28.62 29.18 
16 48,640 50.326 52,004 53,690 55,370 57,043 57,726 60.402 61,174 61,854 63,020 
hourly 23.39 24.20 25.00 25.81 26.62 27.43 28.24 29.04 29.40 29.74 30.30 
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